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Employee Complaint Process for Harassment 
 

Harassment is defined as verbal or physical acts which have the effect of degrading or 
intimidating another individual.  While some forms of harassment, such as sexual harassment, 
involve more specific types of conduct, the District is committed to providing a work environment 
in which all individuals are treated with dignity and respect. 

 
Reporting 
 

1. Contact Human Resources and/or Supervisor to report the allegation. 
 
Investigation 

 
1. The District will conduct a timely and thorough investigation. 
2. A supportive environment will be provided where an employee will not experience 

retribution. 
3. The privacy of the accuser and the accused will be protected to the greatest extent 

possible, consistent with conducting a thorough investigation. 
 
Resolution 
 

1. Decisions will be based on factual information. 
2. The District will take appropriate corrective action. 
3. Communication will be provided to the complainant indicating that the investigation has 

been completed. 
4. The District will follow-up to make sure the behavior is not repeated. 
5. The District will follow-up to make sure retaliation does not occur. 
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